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I. PURPOSE 

 
To restrict the use of Taser deployment to instances of justifiable self–defense, protection of others, 
protection of property, prevention of crime (including escape or riot), control of inmates who refuse to 
obey the facility rules, and/or to prevent serious injury to Department employees and/or inmates.  Only 
the minimum amount of force necessary will be used to control an inmate or a situation in the facility. 

 
II.    DEFINITIONS 

 
  Armorer – A designated staff member who maintains the operation of the armory and makes  
  authorized repairs to Department firearms within the parameters of their current certification.  
 
  CEW – acronym for Conducted Electrical Weapon 

 
Deployment - the shooting of projectiles from a Taser CEW. 
 
Discharge - triggering of a Taser CEW without a cartridge of projectiles attached.  This will include 
“Drive Stun” techniques. 
 
Drive Stun - the application of a Taser CEW to a person, without a cartridge of projectiles, by pushing 
the electrodes into large muscle groups and activating the trigger. 
 
Use of Force Control Continuum – The application of progressive levels of force to gain control of an 
inmate, starting with passive counter measures up to and including deadly force. Use of force will be 
limited to the minimum amount of force necessary to control the situation.  
 

III. PROCEDURES 
 
A. Responsibilities 

 
1. The AW of Security or designee or establishing the requirements contained within this 

operational procedure. 
 

2. All personnel are responsible for complying with the requirements contained within this 
operational procedure. 
 

3. AW of Security or designee is responsible for ensuring that personnel are properly trained in the 
use of a Taser before allowing them to carry and/or use this equipment. This consists of the 
following: 
a. training will be conducted by staff instructor(s) certified through Taser International and MT 
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POST Council; 

b. instructors will utilize the current training curriculum for the Taser; and 
c. exposure to the Taser will be optional for trainees and will not be required to successfully 

complete the training and receive certification. This includes the following: 
1) Trainees who volunteer to be exposed must read and sign a Volunteer Warnings, Risks, 

Liability Release and Covenant Not to Sue form (attachment A) before being exposed to 
the Taser; 

2) the optional exposure will only be fired by a certified instructor; and 
3) exposure will be limited to no more than three seconds in duration, measured via the 

exposure limiting capabilities built into the Taser device. 
 

4. Staff certified to use the Taser will be responsible for the constant control and safety of the Taser 
unit assigned to them. 
 

5. The Armorer or designee is responsible for performing inspections of the Taser units each 
month.  Any batteries three years or older will be discarded or replaced.  The Armorer or 
designee will also perform an annual function test including an inspection of the cartridges for 
their 5-year expiration date. 

 
B. Procedural Guidelines 

 
1. Issuance of Tasers is as follows: 

a. Taser units will be secured in a locked and secure area when not in use; 
b. Taser units will be issued only by the Armorer or designee.  The designee will typically be 

the IPS supervisors or Shift Commander; 
c. the Armorer or designee will only issue a Taser unit to employees currently certified to use 

the Taser CEW and approved by the Associate Warden (AW) of Security; and 
d. each person issued a Taser shall be issued a minimum of two duty cartridges. Non-

conductive cartridges are blue in color and must not be issued as a duty cartridge. 
 

2. The deployment of a Taser is as follows: 
a. the Taser may only be deployed/discharged as instructed and certified in training.  It is not 

intended to replace firearms or self–defense techniques; 
b. the Taser is listed in the Use of Force Continuum at the same level as OC and prior to impact 

munitions.  The Taser may be used in place of OC based on the staff member’s observations 
of the situation and what the staff member determines to be the safest and most effective 
option, given the circumstances. Staff must also be able to articulate the circumstances for 
their decision; 

c. Taser deployment may be used to control non-compliant, dangerous, and or violent subjects 
when verbal commands have proved ineffective, it is anticipated the device will result in 
fewer serious injuries to staff and inmates, and appropriate control techniques as dictated in 
the Use of Force Continuum have been ineffective; 

d. whenever possible, and the situation permits, a Taser will not be deployed or discharged 
without a supervisor present; 

e. Tasers will not be used:  
1) on persons 75 years of age and older; and 
2) when flammables are present. 

f. The Taser may be deployed out to 25 feet, but optimal range is 12 to 18 feet; 
g. the Taser may be discharged on contact (drive stun) with the subject; and 
h. when deployed, the primary consideration will be shot placement.  The head, face, neck, 
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chest and groin will not be targeted areas.  Large muscle groups will be the targeted areas. 

C. Medical Considerations

1. Persons who have been subjected to a Taser shall be treated as follows:
a. after any use of the Taser on an inmate subject, the user must advise MSP clinical services 

staff of the exposure and seek a medical evaluation of the affected inmate.  Once the inmate is 
under control, the Taser user shall advise MSP clinical services e staff of the approximate 
time of exposure.  If the probes penetrate the inmate’s skin, they shall be removed by trained 
or medical staff, and then treated with a disinfectant to sterilize;

b. if the probes are embedded in soft tissue areas such as the head, neck, chest, face and groin, 
removal will be by medical staff only.  Staff must ensure a sample probe is sent with the 
inmate to the hospital or infirmary to show to the medical staff treating the subject; and

c. MSP clinical services staff will not be utilized for exposures involving training volunteers, 
unless there is an emergency or accident.  They may be utilized to deal with the initial care of 
accidental staff exposures.

CI. Reporting Requirements

1. Failure to report any deployment or discharge as outlined below when dealing with an inmate, 
whether intentional or accidental, will be treated as a possible criminal offense and regarded as 
willful, unprofessional conduct that will result in disciplinary action up to possible dismissal.

2. Reporting of a deployment is as follows:
a. the staff member responsible for the deployment or discharge will report the incident to the 

Shift Commander prior to the end of the shift in which the incident occurred as a Priority II 
incident using an Incident Report form.  The report must include:
1) an account of the events leading to the use of force;
2) an accurate and precise description of the incident and reasons for employing force;
3) a description of the weapons used and manner in which they were employed;
4) a description of injuries suffered, if any, and the treatment given or received; and
5) a list of all participants and witnesses.

b. Attending clinical services staff will submit a medical incident report to the Shift Commander 
for inclusion in the Use of Force Information Sheet.

c. If significant details were not provided in the initial report, the involved staff will submit any 
and all supplemental information and final reports to the Shift Commander within 72 hours of 
the incident.

d. The Shift Commander will prepare and submit to the AW of Security a Use of Force 
Information Sheet for any deployment or discharge, including a full description of incident 
details and supporting evidence not limited to:
1) a copy of all incident reports compiled as a result of the incident;
2) a copy of all medical reports where active counter measures or deadly force was used, 

even when there are no apparent injuries;
3) any videotape or photographs relating to the incident; and
4) a copy of any related inmate disciplinary infraction reports.

e. The AW of Security will maintain a log to document all use of force incidents and shall 
submit the log to the Warden in his monthly report.

f. The Armorer or designee will conduct verification of all reports through the Taser CEW 
software.  A printout of the verification data will be attached to all use of force cover sheets.

g. The Warden or designee will evaluate the incident, materials, and reports on all Taser
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deployments/discharges on the next working day by preparing a Use of Force Evaluation 
Report.  The Warden will provide the information to the Department Director in his bi-
monthly report. 

h. After completion of administrative review and investigation, the AW Security or designee 
will forward copies of all use of force incident information to: 
1) the Department Investigation Bureau Chief for review and filing; and 
2) the Department Professional Development Bureau Chief for review and potential training 

revisions. 
i. Reports of all injuries are to be filed in the inmate’s central file or the employee’s personnel 

record. 
 

3. Accidental Staff Exposures consists of the following: 
a. the staff member responsible for the deployment or discharge will report the incident to the 

Shift Commander prior to the end of the shift in which the incident occurred using an 
Incident Report form.  The report must include: 
1) an account of the events leading to the deployment or discharge; 
2) an accurate and precise description of the incident and reasons for checking out the Taser 

device; 
3) a description of the manner in which the Taser was being employed; 
4) a description of injuries suffered, if any, and the treatment given or received; and 
5) a list of all participants and witnesses. 

b. All staff participants and witnesses will report the incident to the Shift Commander prior to 
the end of the shift in which the incident occurred using an Incident Report form.  The report 
must include: 
1) an account of the events leading to the deployment or discharge; 
2) an accurate and precise description of the incident and reasons for checking out the Taser 

device; 
3) a description of the manner in which the Taser was being employed; 
4) a description of injuries suffered, if any, and the treatment given or received; and 
5) a list of all participants and witnesses. 

 
IV. CLOSING 

 
Questions regarding this procedure can be directed to the facility Warden or AW of Security. 

 
V. ATTACHMENTS 

 
Volunteer Warnings, Risks, Liability Release and Covenant Not to Sue form attachment A 

 
 



 






